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Abstract

The research and development of ethnic women empowerment in highland
aims to test the development process innovation derived from the study in 2021. The
research also assessed livelihood changes of women who have participated in the
development programs of Highland Research and Development Institute (HRDI). Mixed
method research methodology comprises of structured questionnaire, focus groups
and participatory observation. The target groups are women in 5 selected Royal Project
Development Centres and 3 highland development centers operated by HRDI.

(1) Review of the 2021 study reveals that 72% of 1,823 women in 12 Royal
Project Development Centers have perceived better public recognition of women role.
More women can work in formal sector and earn to support the family. Also women
have more opportunities to represent and express their views in meetings. Increasing
number of women are elected as village leaders and committees. 90% of target
household produced sufficient rice and some families has less rice shortage. Regarding
household economy, 65% of total target families earned 50,000-150,000 Baht per year
in 2021. Before joining the Royal Project development programs, 80% of the target
families earned less than 50,000 Baht per year. As for the SDG #5 relevance, 92% of
target women are able to use smart phone while 38% registered land possessions in
the women names. Only 16% of women were elected as village leaders and
committees. The research proposed policy recommendations with two tracks of
fundamental empowerment programs for all women and customized ones tailored for
different women groups. The fundamental track covers five prioritized programs;
application of digital technology in production and new marketing, empowerment of
existing women groups, capacity building on presentation skills and public speaking,
fellowship support for girls and establishment of highland women networks.

(2) Testing of five steps of iterative empowerment process in five selected Royal
Project development centers and the highland development centers. First,
identification of target women groups who are in need to improve their livelihood in
cooperation with relevant stakeholders. Second, designing of learning contents and
learning modes based on learners-centric principle that includes training, on the job
training, mentoring, self-learning and teaching the others. Third, implement learning by
doing on the ground, for example, redesigning of handicraft products with Mien women
group and trial of local indigo plants (Hom) with Hmong women group in Pangkha
Royal Project Development Centre, development of herbal product brand in
Hueynamkhun Royal Project Development Centre and production of alternative plant
based protein in Prabat Huaytom Royal Project Development Centre, women leader
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presentation skill of local trainers in Maehae Centre. In Nan province, learning contents
were jointly selected with women groups; entrepreneur development of rural
enterprise led by women groups in Wangpai highland development centre, alternative
income from paper flowers and craft products in Pangpuk village of Thamweingkae
highland development centre and ethnic hand woven in Nampaeng village. Fourth,
reflection and lesson learned of empowerment process from participatory observation
and focus groups. Lastly, recommendations for next circle of empowerment programs
are proposed.

(3) Women livelihood assessment was conducted by interview of 99 Hmong,
Mien and Tailue women in Wangpai, Nampaeng and Thamwiengkae highland
development centres in Nan province. The study reveals that 85% of total women
have perceived better public recognition of women role. This is reflected with
increasing number of women can work in formal sector and earn to support the family.
Also women have more opportunities to represent and express their views in meetings.
In addition, women have involved the greatest in decision making on economic crops
and livestock selection and moderate participation in selection of credit access, modes
of savings and marketing. Women has the strongest role in family career selection and
savings. Also, 60% has leading decision on child education. 90% have produced or
accessed sufficient rice. Regarding household economy, 60% of total target families
earned 50,000-150,000 Baht per year in 2021. 82% of the family earned less than
50,000 per year before joining the HRDI development programs. 31% of women were
elected as village leaders and committees. 99% of women are able to access public
welfare. As for the SDG #5 relevance, 82% of women has got cell phones and 94% of
this number are able to use smart phone. 36% registered land possessions with the

women names.
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