UNAALD
Sw Ao w o A wr ~ F - '
MUV U ﬁlqﬂﬁzﬂdﬂmaﬁﬂm RIRILISIND) l.l,agi]'ﬂﬂ‘i$U1un13l‘iﬂu3uﬂunﬁqu‘ijﬂ
& o P o " - Y A @ 4 o A
lWﬂﬂ']ﬁ'W@lﬂ']ﬂ']’Jﬁﬂu’]cluﬂ’quw'ljeﬁuﬂgﬂﬁiﬂﬂllﬂgnq LWﬂﬁQLﬂﬁ']S:rﬁﬁil‘l"ﬂllagimﬂubl‘il

au

nmisvannnzdih lunguissunzivisaaziia nqualedie Ae w1IFUNzIMIsanaz il
ARz NA 91y 10-35 1 1w 3 guru dsznouale (1) huagTalng dawides
a i s w a & D ¥ = o 1Ay o + o ar
SUNDNIADI81 1IN TAAIN (2) TuyuAuisg-uTiwe duauiau sunoounos 341 ia
' Ed ¥ ' o ¥ o 3/ o @ 1 w
Fealny tag (3) druiiugen Mmuatnuied s1No3T0anI19 1IHIAUNT MITANTZVIUMS
Gouduvulidiuiamienisiauinnzditlunguensunzieauazdelfinniia
= a wn X L. o oar ' o
nsz1uMsHNeUT Iuvm1lH1iAa11 (on the job training) 1INMITITY WU LO1IFUNZIHT B
¥ 4y ¥ - v = o v @ 4w o
(huyuauifes-hutlwe uazihuaz Talng) auloiannanuivazinvzineanums 14w
o al a0 Y ar ?; a = 4 (] o as o
uazahgeineszuunan ihmduimas wawaeiag tazns¥eu1igas0InIeuoua
' Yy o y w i o o {
AUl (uiiedon) aulaannanuiuasinuzmneINUMIIMZHALAZA1TEIN
=] 1 a’f " IS = 1 a
NANANTIAMSEoUF WU 1819301 3 guau @nnnlinzuuungdnssuegluszauuin
¥ A L 3 =y = = @ o
Tagigruihuyuauies-thutlue fazuuunganssuluszauihunaie szauuin uas
o i = g ¥ ¥ ¥ o o by
sEAULINNgA Anuiesas 30 je8az 60 Haziesaz 10 AMNAIAY 1W1I¥UTIUIZTA TNTH
) @ o { a g Y Y a_ o
aztuunganssuluszauun tazszavunige Aaluiosas 78 tazioeas 22 mwdiay
! 2/ ¥ v =t = o ar o =
dauruinuiggeniazuuunganssn luszauihunaie sgavn tazszaAuNINNga
o o o 1 ::;
Amiluiovay 18 Youny 64 uazieoay 18 Mumay uag lunIns Iy Wi IIYURa 3 YU

= = w w = wdé & = a = ' w =] 3
nHanslszii uﬁmmﬂmiimmmﬂugﬂmumamﬂnnuwamiﬂﬁzwuﬂau N1TIANTILITU]

- v A W a1 e Y = 9 8 1 '
HAZNANAMSFEUMIVA IAAONAUARADID 1FNTLVIUAITFOUT NMUNMUFUIHT WU
) H 1 H o T 5
Tua s e FUTAAZIEINBUNZIHTHINAND IV INITHAAINAUAAADIT 1FNTZVIUNT
Geoui uanannued wiisdAynaaanszea 0.05
= 9 =1 L
NIZUIUMSIEUIHDVNAINIIN
[ w = [ Qb o ¥ o '
nmslszyuszanauaarINANNYIeIENIIAUEHITY ANYNFY azngy
3 o =] ) - L Y 5
w1%Y ANsaajlIuasumMITanIzuIuMISeusuuulausu dszneudis (1) Yuaou

=

o A ] o A o ¥ - 3 2 o ar ¢ o
AALADNETIVU (2) mumuﬂﬂmﬂﬂmmﬂmmﬂug 3) suuma‘umﬁumﬂqﬂimaﬂnmsaug
g.- [ =) g =1 3 o = =1
(4)mumauﬂmuﬂimamaﬂmuammiﬁﬂug (5) muwauﬂmuagﬂuﬂﬂﬂimﬁ‘;'umiliﬂug
2‘1 = " = Y g) == =) Y :3‘:

(6) VumpuilsziunanoumsFou] (7) YuasuatiuAINTINMIGOU] taz (8) TuAaY

- a = @
ﬂﬁgmuﬂﬂﬁﬁﬁﬂ'ﬁﬁﬂug



a dll @ ¥ o ' ﬂi k4
tosaazieulymswannanzdinlunguenivunzinisaaziia
- = o Vo = A A o as 3 o ' q 3/
nnmsiauzdive ldduiiunmsisenernumsiauinnzdilungueisulag s
= g o e a a w
matanszuIumsinousuluvazlfiifaru (on the job training) dnnsadunsizvilovonas
P @ P o ' = E a1 c’f
Foulymsiannanmzdinlunquiensunznissaasils ldasa 117
El L5 o e 1 = FY
L. Qeu lvmswannanzdih lunguisnyunzivssanazi
1.1 emauazdesding ladhiumswann
1.2 timruvzdeseideog lugusuiazinainiiezdhsumsiann

3/ — ' o w 3 =1 3
1.3 I,ElT]ﬂiLl.ilzﬂ'ENMa’”]u’iflfl]ﬂluﬂ"liﬂﬂlﬁﬂﬂﬁ’ﬂjaﬂﬁl‘iﬂuﬁ

2. adomsiannazfir lunguienisunzins sanaziiy
2.1 TodoMururuazAnonmue sy
2.2 oA umsfine

2.3 Madsd1unim

o o 3 o s U ] '
MmN 1NN MsIamsieuiadnalidiuso



Abstract

The purposes of the research are to study, design, conduct the participatory learning
process to improve the leadership ability of Karen and Hmong’s youths, and to synthesize factors
and conditions of the improvement. Samples are 10-35 years old, male and female youths of
Karen and Hmong from 3 communitics: (1) Wadokro village, tambon Mae Song, Ta Song Yang
district, Tak (2) Khun Tuun noi - Baan Pi Por village, tambon Mae Tuun, Om Koi district, Chiang
Mai (3) Huay Hom village, tambon Baan Vieng, Rong Kwang district, Prac. To conduct the
participatory learning process, we use the technique of "On the job training". From the research,
we find that Karen youths from Wadokro and Khun Tuun noi - Baan Pi Por villages are interested
in using and maintenance hydroelectricity system, solar energy, and motorcycle maintenance.
Hmong youths from Huay Hom village are interested in mushroom and frog farming. The youths
from 3 communities have the behavior scores in high level. Khun Tuun noi - Baan Pi Por’s youths
have scores in fair, high, and very high level are 30%, 60%, and 10% respectively. Wadokro’s
youths have scores in high and very high level are 78% and 22% respectively. Huay Hom’s
scores in fair, high, and very high level are 18%, 64%, and 18% respectively. Overall, all
communities have better evaluation results of learning management after attendance the
programs. The result from comparison of mean attitude towards learning process revealed that
overall of young Hmong and Karen got a different mean scores with significant difference of
p=0.05.

Learning process in participatory forms.

From brainstorming and collaborative discussion between researchers, community
leaders and youth groups. It can summary the process of the learning process in participatory
forms as following. (1) Select of Youth (2) Select of learning topics (3) Specify objectives of
Learning (4) Specify learning content (5) Specify format of learning activities (6) Evaluation of
prior learning (7) Learning activities (8) evaluation of after learning

Factors and conditions of leadership development among young Karen and Hmong.

The results of the research on leadership development among youth with technical
training process at work (on the job training) can be synthesized factors and conditions of

leadership development among young Karen and Hmong which is the following.



1. Conditions for leadership development among young Karen and Hmong.
1.1 Youth must voluntarily developed.
1.2 young people will have to live in the community and have some free time to be
developed.
1.3 young people must be involved in the selection of topics for learning.
2. Factors for leadership development among young Karen and Hmong.
2.1 Tribes and potentiality of the community.
2.2 Educational factor

2.3 Language factor
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